DESIGN IMPROVEMENTS — READ FIRST

Keep the brand.
Earn the wow.

Seven suggestions. All stay inside the existing indigo/navy + warm-paper palette
— no new colors introduced, just more confident use of the ones already on the
site. Each concept targets a different layer, so they compose: ship #1 + #2
immediately, then layer on #3 and #6 for the front-door wow.

01 Colored H2s + bolder nav 02 Editorial typography
Every H2 in indigo, not ink-black. Nav gets a navy-indigo gradient with an Fraunces serif for H1/H2, mono kickers, a pull-quote lede with a brand
ochre underline under the active tab. Biggest perceived upgrade for the side-rule. Feels like a book chapter, not docs.
least work.

(03 Discipline triad hero 04 Ppillar grid
Replace the opening 3-row table with three branded cards (Flywheel / Seven-item numbered list becomes a 2-column card grid with big serif
Torque / Guardrails). Same content, reads as a system. numerals. Scannable in 5 seconds.

05 Persona ‘doors’ 06 Framework diagram
‘Where to Start' becomes three full-color cards (ink / indigo / paper). A small above-the-fold diagram showing the three disciplines connected
Three audiences, three doors. as a system. The real ‘wow".

07 Tighter nav rails

Active sidebar page becomes a white card with an indigo edge; right TOC
gets a scroll-spy rail.

Palette used across every artboard: #0e1330 ink - #3f51b5 indigo - #b8860b ochre -
#f7f4ec paper. Nothing invented — same hues already in the logo & nav, used with more intent.
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